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Inspiring Confidence.
Accelerating Progress.
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Inspiring Confidence.
Accelerating Progress.
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RRBLEH % 54.7 52.2 66.1

B#ETAK % 63.8 64.1 60.7

RGP % =12 % 72.6 72.7 56.2

B EEBHALALS % 53.1 52.4 47.0

RUBET7EYRYRIATS % 60.3 60.0 53.2

RRBLEHFITY—ER % 93.6 60.9 95.5
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HAIE % 76.0 78.7 64.4

BATI =& MmZER % 69.9 71.2 72.0

BAIZIF>—Y'Ji—>3arvX % 49.7 67.6 53.9

BAIZEESXZ/N—rF—X % 78.0 77.0 51.2

I)L-J—IA % 81.6 73.0 86.9

Tokio Marine Holdings, Inc. 40 Human Capital Report 2025

-



04

SE1EIR

=

RRBLEIN—TODANEXREE

01

02

EEWROEL - ASHER

03

FEAFRER

04

SEER-RE

R LR L SR L R |00 202

BB LER—IT10TR NREEL 100.0
RUBLER® % 101.0 92.0 932
BT Ak % 75.0 94.7 90.9
A —T 1B E % 40.0 100.0 66.7
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IVH—IAYNRTOT T TR (IR#=1E) 61.4 61.1 63.1
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*2 MBZEERN RBRAED T~ IO 71 OAY NRETRE (&A4.0)

* 3 HBEERN REZBEOBISO—ARRRETRE (8X4.0)

* 4 RERFEREZ 2T,

Tokio Marine Holdings, Inc. 43 Human Capital Report 2025

e



\(& REBLR-IVT1O T ARISH

RRHBTRERAFH-TE6E4S T100-0004
TOKIO MARINE Tel. 03-6704-7700 ({f£5%)



